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Knowledge Base vs. PDFs: The Best Way to
Manage Internal Documentation & Training
 Rinky Batra

Effective internal documentation is essential for knowledge sharing and training. It ensures employees can swiftly access the
information they need to perform their jobs. While traditional methods like PDFs, printed manuals, and in-person training
sessions have been widely used. Modern knowledge bases such as PHPKB Knowledge Base Software, offer a more efficient
and scalable solution. Below, we explore why a knowledge base is superior for internal documentation compared to PDFs and
other methods.

1. Easy Accessibility & Searchability
Knowledge Base: A knowledge base is an online hub. Employees can access information anytime and anywhere.
Advanced search capabilities, tagging, and categorization ensure that users can find relevant content quickly. PHPKB’s
advanced search helps employees find important information quickly which boosts productivity.

PDFs & Other Methods:  PDFs need manual searches. Employees often must download files, which may become
outdated. Printed manuals and traditional training sessions do not offer instant retrieval of information.

2. Real-Time Updates & Version Control
Knowledge Base: Updates happen in real time. This means employees always have the latest information without
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needing to download new versions.

PDFs & Other Methods: Updating PDFs involves making new versions, sharing them, and making sure everyone has the
most recent copy. This leads to inconsistencies and outdated information being used.

3. Interactivity & Engagement
Knowledge Base: Interactive features such as videos, step-by-step guides, embedded forms, and FAQs enhance
learning and engagement. Employees can leave comments, ask questions, and participate in discussions.

PDFs & Other Methods:  Static documents like PDFs do not provide interactive elements. Training sessions require
employees to remember everything in one sitting, making retention difficult.

4. Scalability & Organization
Knowledge Base: A knowledge base grows with your organization. Content can be structured in an organized hierarchy,
making it easier to navigate and expand as needed.

PDFs & Other Methods:  Managing multiple PDF files or printed manuals becomes challenging over time. Finding the
right version or updating information across several files can be time-consuming.

5. Collaboration & Knowledge Sharing
Knowledge Base: Teams can collaborate on articles, contribute insights, and keep documentation up to date. It allows
for collective knowledge sharing and standardization across departments.

PDFs & Other Methods:  PDFs require manual editing and redistribution, limiting collaboration. In-person training often
depends on individual trainers, leading to inconsistency in knowledge transfer.

6. Security & Access Control
Role-based access control keeps sensitive information safe. It allows only authorized personnel to access it. Detailed
audit logs help track who accessed or modified content.

PDFs & Other Methods:  PDF files can be easily shared or lost, leading to security risks. Printed materials are difficult to
restrict once distributed.

7. Reduced Training Costs & Onboarding Time
Knowledge Base: Employees can self-train by accessing documentation at their own pace. This reduces the need for
repeated training sessions and allows new hires to onboard faster. PHPKB knowledge management software helps
companies simplify employee onboarding. It offers self-service documentation, which cuts down on one-on-one
training.

PDFs & Other Methods:  In-person training sessions require time and resources. If an employee misses a session, they
might need to wait for another scheduled training.
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Conclusion
A knowledge base works better for internal documentation than PDFs and other training methods. It provides easy access,
real-time updates, interactivity, scalability, security, and cost savings. A knowledge base helps organizations share knowledge
better. It also makes training easier and keeps employees updated with the latest information.

If your organization still uses old documentation methods, it's time to switch to a knowledge base. This change will create a
more efficient and productive workplace. PHPKB Knowledge Base Software is a great option for companies that want to
upgrade their internal documentation. It helps improve accessibility and boosts collaboration.

Online URL: https://www.phpkb.com/kb/article/knowledge-base-vs-pdfs-the-best-way-to-manage-internal-documentation-
training-408.html

3/3Forbidden
You don't have permission to access this resource.

Additionally, a 403 Forbidden error was encountered while trying to use an ErrorDocument to handle the request.

https://www.phpkb.com
https://www.phpkb.com/kb/article/knowledge-base-vs-pdfs-the-best-way-to-manage-internal-documentation-training-408.html

	Knowledge Base vs. PDFs: The Best Way to Manage Internal Documentation & Training
	1. Easy Accessibility & Searchability
	2. Real-Time Updates & Version Control
	3. Interactivity & Engagement
	4. Scalability & Organization
	5. Collaboration & Knowledge Sharing
	6. Security & Access Control
	7. Reduced Training Costs & Onboarding Time
	Conclusion


